THE PCG EMPLOYMENT - YES! FRAMEWORK™

A guide to support people with disabilities and the businesses that employ them

Through our work with people, service providers, and government
agencies and through our ongoing review of practices that work,
PCG has developed a framework to guide the development and
implementation of employment programs for people with disabilities.

There is an immense benefit to improving the employment
opportunities and outcomes for people with disabilities, ranging
from employer benefits of a diverse and reliable workforce, improved
financial self-sufficiency and reduced poverty levels for those employed,
and improved health and wellness that correlates with employment.

The PCG YES! Framework™ focuses on employment and emphasizes
the importance of setting expectations that employment is both an
option and a goal for all people. A successful program then focuses on
skills development. Next, in order to fully develop employment goals
and plans, all individuals need experience and awareness about
career options. Finally, a successful program focuses on training for
businesses to support awareness, hiring, and retention of employees
with disabilities.

To learn more, please contact Cathy Anderson at caanderson@pcgus.com.

The PCG Employment - Yes! Framework™ - A Guide to Support People with Disabilities and the Businesses that Employ them.
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